Paint Valley Marching Band
Leadership Application

Due at Scheduled Interview (April 24")

Thank you for applying to be a part of the Paint Valley Marching Band Leadership Team! Each
year our student leadership is entrusted with responsibility that is critical to our success. This is

a very rewarding responsibility.

Please complete the following:

Name: Current Grade: [J9 [J10 011

Primary Instrument: Marching Band Section:

How many years have you been in high school band or color guard?

Phone Number: Email:

Please answer the following questions:

1. Do you agree to attend every scheduled rehearsal and performance
of the marching band?

2. Do you understand that your role as a positive leader in the band
program will be expected throughout the entire school year and
should be reflected in everything you do inside and outside of
school?

3.  Will you attend 2018 Leadership Camp completely? (July)

4. Leadership is a skill that constantly needs to be revisited and
renewed. Are you willing and able to stay after marching rehearsals
once a week to that end?

5. Are you planning on attending all of band camp?
If you answer “no” please list the conflict.

6. Will you read Five Dysfunctions of a Team by Patrick Lencioni, the
assigned leadership reading, before the summer leadership camp?

7. Are you willing to schedule and run sectionals on your own during the
summer and fall?

lYes [INo

OYes [ONo

Yes [ONo

OYes [ONo

lYes [INo

[IYes LINo

lYes [INo

*Note: failure to follow through on any of the above agreements will forfeit your position.



In the spaces provided or on a separate piece of paper, please complete the following:

1. What is your main reason for applying for section leader?

2. List the three qualities that you feel are the most important in a section leader.

3. Please list any past teaching/leadership experiences.

4. What do you believe would be your biggest hardship if selected for a leadership role?

Current GPA:

Signature: Date:

Note: After applying, there will be a small interview process. Next year’s leadership team will
be posted after all interviews/auditions have been completed: expected late April.



